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Federal Grant Compliance

This form is included as an appendix with solicitation documents when any portion of the procurement is
funded by a Federal Government Grant with the Hillsborough County Sheriff’s Office (HCSO) as
Grantee or Sub-Grantee or at any pass through tier. It is included here as documentation for other Grant
related purchases.

The HCSO hereby certifies compliance with the CFR §§200.318-326 Uniform Grant Guidance (UGG)
standards as issued by the US Office of Management and Budget (OMB) Circular effective December 26,
2014. Compliance includes but is not limited to the following: General Procurement Standards,
Competition, Methods of Procurement, Contracting with Small and Minority Businesses, Procurement of
Recovered Materials, Contract Cost and Price, Federal Awarding Agency Review, Bonding Requirements
and Contract Provisions.

The Contractor is advised the Federal awarding agency, the Comptroller General of the United States, or
any of their duly authorized representatives shall have access to any books, documents, papers, and
records of the Contractor which are directly pertinent to this specific project for the purpose of making
audits, examinations, excerpts and transcriptions.

The following provisions as per the Code of Federal Regulations-Title II- Part 200- Appendix II are
hereby incorporated into and form a part of the Terms and Conditions.

a. Equal Employment Opportunity Act Executive Order 11246 as amended by E.O. 11375 and
supplemented by regulations at 41 CFR Part 60, “Office of Federal Contract Compliance
Programs, Equal Employment Opportunity, Department of Labor”. The Contractor will not
discriminate against any employee or applicant for employment because of race, color, religion,
sex, or national origin.

b. Davis-Bacon Act, as amended (40 U.S.C. 3141-3148) for prime construction projects in excess of
$2,000 under which Contractors are required to pay wages to laborers and mechanics at a rate not
less than the prevailing wages specified in a wage determination made by the Secretary of Labor,
and shall be required to pay wages not less than once a week. A copy of the current prevailing
wage determination issued by the Department of Labor can be found, on line at
http://www.wdol.gov, and the award of a contract shall be conditioned upon the acceptance of the
wage determination. This includes the Copeland “Anti-Kickback” Act (40 U.S C. 3145)
providing that each Contractor shall be prohibited from inducing, by any means, any person
employed in the construction, completion, or repair of public Work, to give up any part of the
compensation to which they are otherwise entitled.

c. Contract Work Hours and Safety Standards Act (40 U.S. C 3701-3708) Under Contracts awarded
in excess of $100,000, Contractors are required to base pay on a 40 hour work week and to pay 1.5
times the base pay rate for hours worked in excess of forty. No construction laborer or mechanic
shall be required to Work in surroundings or under working conditions that are unsanitary,
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hazardous or dangerous.

d. Rights to Inventions Made Under a Contract or Agreement 37 CFR Part 401.

e. Clean Air Act (42 U.S.C. 7401-7671q.) and the Federal Water Pollution Act (33 U.S.C. 1251-
1387) as amended for Grants and Contracts in excess of $150,000. Violations to be reported to the
regional office of the Environmental Protection Agency (EPA).

f. Debarment and Suspension (Executive Orders 12549 and 12689) A contract award must not be
made to parties listed on the government-wide exclusions in the System for Award Management
(SAM) list of parties excluded from federal procurement or non-procurement programs.

g. Byrd Anti-Lobbying Amendment (31 U.S. C. 1352). Contractors that bid for an award exceeding
$100,000 must file certification that it will not use Federal funds to pay any person or organization
for influencing an officer or employee of any agency, a member, officer or employee of Congress
in connection with obtaining any federal contract, grant or other award.

Compliance with the Davis Bacon Act identified in paragraph b. above requires the Contractor to submit
on a weekly basis, a certified copy of all payrolls for the preceding weekly payroll period. Each payroll
submitted shall be accompanied by a Statement of Compliance using page 2 of Form WH-347 Payroll
(Optional Use), or any form with identical wording, certifying compliance with applicable requirements.
The statement is to be signed by the Contractor or subcontractor or by an authorized officer or employee
of the Contractor or subcontractor who supervises the payment of wages, and delivered to the Project
Manager or other designee. This must be submitted within seven (7) days after the regular pay date for
the pay period.

The Contractor’s signature below constitutes agreement to comply with the above provisions and CFR

§200.321 and to flow down all applicable provisions to subcontractors. The Contractor further accepts
the Department of Labor prevailing wage determination.

ACCEPTANCE

We do hereby acknowledge the above provisions as part of the Terms and Conditions.

PLEASE PRINT Company Name

By

Title

Signature
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